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President’s Report

' s I embark on my two-year term as
A president of the Indiana State
Conference I would first like to
thank K. Vinodgopal (Vinod) for his outstand-
ing work as our president these past four
years. Under his leadership and through his
indefatigable efforts the Conference has
maintained and expanded its presence in the
state, particularly at the level of lobbying our
state’s legislature.

I would also like to introduce our new offi-
cers: Ione DeOllos of Ball State University is
our new vice-president. Ione brings dedica-
tion and wide experience at the state level to
her post. She is a past member of the Indiana
Commission for Higher Education (ICHE)
and present Chair of ICHE’s Statewide
Articulation and Transfer Committee.
Rebecca Mullen of Vincennes University and
Perry Kea of the University of Indianapolis
continue as executive officers. Kevin Hunt of
Indiana University’s Bloomington campus
and Maryanne Wokeck of IUPUI join Dan
Murphy of Hanover College and David
Vollrath of IU’s South Bend campus as at-
large members of the Executive Board.

For the upcoming year our state conference
will continue to pursue an agenda inherited
from the past but will supplement that work
with several new initiatives and emphases.
Building on the work of past presidents Joe
Losco and Vinod, we will continue to main-
tain contact with friendly legislators and
lobby the state government on matters of con-
cern to faculty. These matters include the
Conference’s bill to add a nonvoting faculty
member to the boards of trustees of our state’s
public universities and colleges and more

general concerns, such as the Conference’s
response to the Governor’s initiative to use
state lottery proceeds to finance higher educa-
tion needs and the monitoring of new threats
to academic freedom, such as that emanating
from the recent Spellings Commission
Report. To that end, the Conference has
retained the lobbying firm of Lambda
Consulting Inc.

It is also imperative for our AAUP body to
step up efforts to recruit members to maintain
a strong presence at our campuses and at the
state level. Too many younger faculty mem-
bers do not realize the work AAUP is doing to
protect the principles and practice of academ-
ic freedom, tenure, and shared governance. To
that end we will be initiating an ongoing cam-
paign to educate and recruit faculty on our
various campuses, bring lapsed members
back into the fold, and start new chapters
where feasible. Part of this process will
include establishing a state-wide membership
email list to facilitate communication; anoth-
er is to update and refurbish our website. The
state. body is committed to doing anything in
its power to help campus chapters grow.

Finally, we must keep, our attention focused
on the continued absence of tenure and aca-
demic freedom at Ivy Tech and its erosion
elsewhere. About three-quarters of all faculty
at that institution are part-time, and the rest
are full-time. But, all are hired on year-to-
year contracts. At Vincennes University,
which until recently was part of a community
college partnership with Ivy Tech, no one has
been hired on the tenure-track in ten years,
except in the small number of baccalaureate
programs. At Ball State University large

numbers of faculty work on contract.
Nationwide, 65 percent of all faculty are now
off the tenure track, a percentage that has
grown continuously since the 1970s.

The state conference has an initiative
regarding Ivy Tech—“Investing in Indiana:
New Priorities for Quality Education”—
which calls for increasing the percentage of
fulltime faculty, establishing a tenure process,
creating faculty senates with power and
authority over academic matters, and a sub-
stantial pay increase for all faculty. In the
rest of state we must redouble our efforts to
educate faculty, administrators, legislators,
and the public at large about the need for
tenure and academic freedom in creating and
transmitting knowledge. That is AAUP’s his-
toric mission.

Academic freedom is not free.

There is strength in numbers
and it is time to make our voic-
es heard, by joining AAUP
today!

Your membership helps combat
attacks on academic freedom,
works to lobby legislators at the
state and national level on the
behalf of educational initiatives,
and connects you with col-
leagues from around the state.

For more information visit the
web site of the Indiana
Conference of the AAUP at
www.inaaup.org.

Suggested Changes for Governor's Higher Ed Plan

he state conference of the

I American Association of

- University  Professors
(AAUP) welcomes Governor
Mitch Daniel’s new initiative,
which promises an infusion of
much-need funds into Indiana’s
system of higher education. We
applaud the Governor for turning

his attention from road-building,
which dominated his first two
years, to higher education.

The Governor’s initiative
involves leasing the Hoosier
Lottery for 30 years in return for
an upfront payment of $1 billion
and yearly payments of $200 mil-
lion. The Ilatter would fund
teacher, police, and firefighter

pensions, while the former would
be earmarked in the form of two
endowments to institutions of
higher education. Sixty percent of
the $1 billion would fund $5000
Hoosier Hope scholarships, which
would not have to be repaid if
their recipients worked in Indiana
for three years following gradua-
tion. The other 40 percent would

be used to attract to the state top
researchers and  professors.
AAUP would like to make known
its reservations and propose alter-
natives to the Governor’s plan.
First, creating a $600 million
endowment to bring in faculty
“stars” may not do much more
than raise institutional prestige,
and it will not do anything to raise












